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ñThe sustainability of our forests and health of our environment depend upon competent, 

ethical, and accountable forestry professionals.ò   

 
 Michael S. McLaughlan, R.P.F. 

Growing the Profession: The 2007 Presidentôs Report, April 2007 
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Presidentôs Report  
 

It has been an interesting year.  I was nominated as vice president at the last annual 

meeting and thought that I would have some time to ease into the role. 

 

I was unable to attend the first council meeting of the new year and when I showed up at 

the second one, in September, I found out what almost everybody else on council already 

knew.  Our presidentôs family had won the lottery and Jeff was bailing out of 

Saskatchewan. 

 

It was a big change to be suddenly thrust into the role of acting president.  I would like to 

thank the members of council who helped me make that move.  In particular, the 

executive committee of Roman Orynik, John Doucette and Michael McLaughlan were 

very helpful. 

 

Council met three more times in the past year and the executive has met twice. The ASFP 

has doubled in size and we now have a very viable organization representing forestry 

professionals in the province.  Part of our challenge will be to let people know that we 

exist and what we stand for.  To that end, I have been in touch with the Environment 

Minister and expect to meet with her in early June to talk about the ASFP. Any input that 

you might have on how we raise our profile with the public would be appreciated. 

 

I would like to speak briefly about the state of forest management in the province.  We all 

know the state of the forest industry both here and across North America is abysmal but 

what about the management of our forests. 

 

To my way of thinking, the state of forest management in Saskatchewan had never been 

better.  My first impressions of forest management in Saskatchewan go back to 1972 

when I worked on road location and regeneration survey crews as a summer student.  

Utilization standards were inconsistent across the province with some operators being 

held to a strict clear cut method of operating while others were picking and choosing the 

cream of the crop.   Reforestation was being done with bare root stock much of which 

was grown from seed gathered from squirrel caches.  Some softwood users had 

reforestation programs and others did not. A large part of the reforestation effort was 

funded at the whim of the budgetary process in Regina. 

 

We have made great strides in forest management since then.  

 

The infrastructure accessing our forest resources, especially in the Central and Western 

parts of the province is envied by many from other provinces. 

 

There are new and improved forest inventories available covering the three major Forest 

Management Areas.   

 

Reforestation in the province is by and large being done through the use of reforestation 

trust funds.  A large part of the governmentôs reforestation program is tied to legal 
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commitments made in the FMA process.  These methods of funding silviculture have 

reduced the opportunity to short change reforestation efforts.  

 

Over the past ten years, a new generation of forest management agreements have been 

tried and tested. Independent auditing has verified that those agreements were very good 

for their time.  We are now in the process of incorporating the last ten years worth of 

learning into the renewal of these agreements.  

 

During this same time period, the Best Management Practices and Standard Operating 

Procedures developed by companies have been incorporated into Environmental 

Management Systems that have continuous improvement as a primary component.  These 

BMPs and SOPs are now being incorporated into provincial standards and guidelines. 

 

Certification of environmental management systems and of Sustainable Forest 

Management Plans has brought rigor to systems already among the best in the world. 

 

There have been and continue to be growing pains as we work to find the appropriate 

balance between social acceptability, economic reality and environmental integrity.  As 

forestry professionals, we will work through these issues. 

 

We have responsibilities to the public, our employers, clients and to other members.  Let 

us work together in our respective jobs to ensure that the principles of the ASFP are 

reflected in decisions on forest management in Saskatchewan. 

 

It is our mandate to balance the highest standards of forest stewardship with the 

opportunities for present and future generations to meet their social and economic goals. 

 

Thank you for the opportunity to serve as your vice president.  I look forward to serving 

as president for the upcoming year and hope that when there is a call for nominations that 

you will consider participation in the governance of this organization.   

 

John Daisley, R.P.F. 

President 

 

 

Admissions Committee Report 
 

This has been another busy year for the admissions committee and I would like to thank 

the members who have participated on that committee.   

 

They are Hamilton Greenwood, Ken Van Rees and Deb Weedon. Also participating for 

the first half of the year, was Holly Irwin.  This group of individuals gave us 

representation from Academia, Industry and Government.  We also represented members 

who have traveled four different avenues of admission to the organization. 
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Roman Orynik as the registrar did yeoman service in receiving and organizing the 

information for our meetings as well as doing the necessary follow-up. 

 

The committee met six times. In May following the first year of the grand parenting 

period and our annual meeting we had 23 applications to consider. In August we dealt 

with 12 and by November we were down to just two new applications and two that had 

been held over from the last meeting. 

 

As we drew closer to the end of the two year grand parenting period, things began to heat 

up.  In February we dealt with 27 applications and at the deadline in early April, we had 

72 applications to consider.  As a result of that meeting, we had 18 applications for which 

we required more information prior to making a decision.  Following consultation with 

Council, we held one final meeting on April 25
th
 to deal with those applications. 

 

At the end of the process, we have admitted 115 new members in the last year which 

brings our current membership to 179. 

 

Roman will give us a bit more detail on our current membership in his report. 

 

Thank you once again to Holly, Ken, Ham and Deb for their commitment of time and 

energy to this committee. 

 

John Daisley, R.P.F. 

Admissions Committee Chair 

 

 

Registrarôs Report   
 

Over the past year the following has been undertaken in fulfilling various obligations as 

required by the Forestry Professionals Act or the Association bylaws: 

 

o Filing of the Regulatory Bylaws with the Minister of the Environment 

o Filing of amendments to the Administrative Bylaws with the Ministry of Justice 

o Filing the 2006 Annual Report of the Association with the Minister of the 

Environment. 

o Notifying Corporations Branch of the Ministry of the Justice the names of 

members of the Association as of Dec. 31, 2007 

o Maintaining the Register of members of the Association  

 

Additional activities have included attending all admissions committee and council 

meetings (along with meeting minutes), financial record keeping, membership 

application administration, invoicing and membership certificates. 

 

This past year and especially the last 3 months has seen a tremendous growth in the 

Association membership with individuals applying for membership under the ñgrand 

parentingò provisions of the Act and Bylaws.  
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The following chart provides a breakdown of our past and current membership. 

 

Membership Categories Dec. 31, 2006 Dec. 31, 2007 May 1, 2008 

Professional Foresters 45 73 122 

Professional Forest 

Technologists 

4 17 51 

Foresters in training 1 0 0 

Technologists in training 0 0 6 

Restricted  0 0 0 

Total Membership 50 90 179 

 

Since Jan. 1 of this year 2 members (R.P.F.ôs) have tendered their registrations from the 

Association.    

Of the 179 members, 32 reside in the Province of Alberta, 3 in British Columbia, 1 New 

Brunswick, 1 North West Territories, 2 in Ontario and the remaining 140 in 

Saskatchewan. 

 

Roman J. Orynik, R.P.F. 

Registrar 

 

Treasurerôs Report 
 

Our financial position as an association is summarized on the one page handout entitled 

óASFP Budget 2008ô. 

 

Projected expenses for 2008 can be summarized into three categories: 

¶ Travel - $4,000 for the Registrar to attend the CFPFA annual meeting and for the 

President to attend the annual CFAB meeting. 

¶ Administrative - $3,830 for rent, utilities and office supplies. 

¶ Professional Services - $14,700 for our Registrarôs fees and Accounting costs to 

conduct a financial review. 

 

Projected revenues from membership fees have been recently revised to be $47,880.  This 

reflects a surge of membership applications prior to the end of the grandfathering period. 

 

From this we are projecting a cash balance at the end of the year of roughly $41,000. 

 

Financial highlights for the past year include: 
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¶ The end of the grandfathering period brought a substantial increase in 

membership for this year.  Membership is now at 179, which is higher than our 

original expectations.  This influx of members has given us a healthy cash balance 

for this year.  I caution the members however that this level of membership is 

likely not sustainable.  There is likely to be a decrease in membership over the 

next few years as retirements and attrition will probably exceed recruitment. 

¶ Our revenues are very near the threshold for collecting GST.  Council has decided 

that the GST will be taken out of the existing fees so that there will not be any fee 

increase to members. 

¶ An independent third party did a financial review of our books for 2006 and 2007.  

The review found that the Associationôs books were in good shape and that 

business was being conducted using acceptable accounting procedures.  Some 

recommendations were made to improve the accountability and transparency of 

the Association.  These recommendations have been incorporated into our 

business processes. 

 

John Doucette, R.P.F. 

Treasurer 
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Financial Statements 
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